L35: Annual General Mandate 2016
On 26/04/2016, LILAMA Erection Mechanical Joint Stock Company announced Annual General Mandate 2016 as follows:

Article 1: Approve the 2015 business result and the 2016 plan

a. The business result 2015

- Output value:
VND 198,800 million, reaching 104.2% of the plan

- Revenue: VND 180,710 million, reaching 110.6% of the plan

- Total before-tax profit: VND 3,271 million, reaching 110.9% of the plan

- Average income: VND 6.110 million/person/month, reaching 105.7% of the plan

- Basic construction investment: VND 2,067 million, reaching 54.3% of the plan

b. The business plan 2016

- Output value:
VND 216,000 million, equal to 108.6% of the plan 2015

- Revenue: VND 206,000 million, equal to 114.0% of the plan 2015

- Total before-tax profit: VND 3,710 million, equal to 113.4% of the plan 2015

- Average income: VND 6.200 million/person/month, equal to 101.5% of the plan 2015

- Basic construction investment: VND 9.404 million, equal to 454.9% of the plan 2015

- Expected dividend: 5%, equal to 100% of the plan 2015

C, Implementation of the investment projects
- Continue mobilizing capital and improve equipment capacity

- Assign Board of Directors to decide the appropriate time to implement items approved.

Article 2: Approve the report of Board of Directors 

Article 3: Approve the 2015 audited financial statement and the statement on distributing the 2015 profit

a. The 2015 audited financial statement

- Total equity:




VND 213,126,005,583

- Revenue from sale of goods and rendering of services: VND 180,710,295,777

- Profit before tax:



VND 3,271,429,089

- Profit after tax:




VND 2,551,714,690

- Basic earnings per share:


VND 660 per share

b. The distribution of the 2015 profit

- Total remaining after-tax profit (including the 2015 after-tax profit and the retained profit of the prious year):



VND 2,969,076,167

- Reserve for charter capital increase:
VND 148,453,808

- Development and investment fund:
VND 445,361,425

- Bonus and welfare fund:

VND 296,907,617

- Dividend payment:


VND 1,632,577,500

- Remaining profit transferred into 2016:
VND 445,775,817

Article 4: Approve the report of Supervisory Board

- Total remuneration 2015: VND 1,476,033,957
In which: Remuneration of part-time members of Board of Directors, Supervisory Board, and parti-time secretary of Board of Directors: VND 133,200,000

- Salary and remuneration 2016

+ General Manager: according to the salary payment regulations

+ Full-time chairman of Board of Directors: according to the salary payment regulations

+ Full-time head of Supervisory Board: according to the salary payment regulations

+ Part-time members of Board of Directors, Supervisory Board and the secretary of Board of Directors:

Member of Board of Directors: VND 2 million per month

Member of Supervisory Board and secretary of Board of Directors: VND 1.5 million per month

Total remuneration 2016 paid to part-time positions: VND 150 million

Article 6: Approve the statement of Supervisory Board on selecting one of following units to audit the 2016 financial statement

- Vietnam Auditing and Valuation Company Limited
- VACO Auditing Company Limited

Article 7: Approve amending the Charter of the Company accordingly with Enterprise Law 2014 and current law regulations.

Article 8: Approve amending and supplementing the project of restructuring and enhancing the governance capacity of LILAMA Erection Mechanical Joint Stock Company in the period 2012 -2015, towards 2020.
Article 9: Elect Board of Directors and Supervisory Board of term 2016 – 2021

The result of election

a. Board of Directors includes 05 following members

- Mr. Le Huu Dieu

- Mr. Vu Son Lam

- Mr. Nguyen Tat Linh

- Mr. Phung Quang Minh

- Mr. Nguyen Van Trieu

b. Supervisory Board includes 03 following members

- Mr. Pham Manh Duc

- Mr. Le Tuan Minh

- Ms. Nguyen Thi Hong Tan

c. At the first meeting of the term, Board of Directors elected Mr. Le Huu Dieu as the chairman and Supervisory Board elected Ms. Nguyen Thi Hong Tan as the head.

Article 10: Implementation

This mandate comes into effect from the date of signature. Board of Directors is responsible for implementation.

